ﬁ Miller’s approach to organizational coaching is
engaging,/dynamic and focused on improving business
outcomes through insightful coaching. Leaders at all levels
of an organization will benefit from her coaching expertise

- and practical approach.”

- Lori Woolf, Senior Vice President, Wells Fargo

“Maximize Effectivenss for Your Business: Use
Coaching to Increase Employee Satisfaction”
By Linda J. Miller

November 20th, 2009 9.00 a.m. - 5.00 p.m.
Windsor Suite Hotel, Sukhumvit Road, Soi 20

Registration form

Surname First Name
Mobile E-mail
Company Name Position
Street

City,Postcode

Tel. Fax
Method of Payment

O Make check payable to, or make bank transfer to:

Bridge Communications Co., Ltd. « Siam Commercial Bank /
Rachadapisek branch « Acct. # 0602520634

AMOUNT ..cereererereeneeensennnes Baht
« Fax the remittance slip with your name and contact number
to 02 246 7584

« For more information please contact info@bridgecomm.org
or call 02 645 4424-26

«  Pick up your receipt at the seminar. For your convenience
please indicate the detail needed on the receipt .......ccoeereneee.

.........................................................................................................................

Send your application to Bridge Communications Co., Ltd.

158 EMMANUEL BLDG, RACHADAPISEK ROAD, HUAY-KWANG, BANGKOK
10320
Tel.: 02-645-4424, 25,26 Fax: 02-246-7584 or Email: info@bridgecomm.org

“Maximize Effectiveness
for Your Business:
Use Coaching to Increase
Employee Satisfaction”

By Linda J. Miller,

+ Global Liaison for Coaching with The Ken Blanchard
Company &

« Owner of InterLink Training and Coaching LLC

Organized by




As a trainer and coach, Linda Miller believes that
successful businesses are supported by strong internal
dynamics. Linda helps organizations create a corporate
climate that allows individuals to excel and teams to
perform.

Linda’s credentials make her a leader among corporate
trainers and coaches. Holding two master’s degrees,
Linda worked for 12 years in the behavioral science field,
specializing in building productive and collaborative
relationships typically dealing with major sources of
conflict. Today, Linda coaches and trains leaders and
their teams. Her clients include leaders and teams from
US West, Allied Signal, Catapult and Microsoft as well as
non-profit organizations and individual professionals.

In June 2009, Linda Miller was given an honorary
doctorate for her contribution to the coaching
community. As well as owning her own company,
InterLink Training & Coaching LLC, Linda serves as
Global Liaison for Coaching with The Ken Blanchard
Company (www.KenBlanchard.com or www.Coaching.
com). She is a founding recipient of the Master Certified
Coach (MCC) designation from the International Coach
Federation and is a member of ASTD and the National
Speakers Association.

This seminar will look at the benefits of executive and
managerial coaching to maximize effectiveness for the
business; will provide principles and skills of coaching;
and will allocate time for skills practice.

Executives/ Managers / Leaders and those who want to
learn how to use coaching within their businesses.

Conference fee B 3,800
Register before November 5th, only B 3,200

Special offer: Register 10 people and get one free
place

By the end of the workshop participants will have

« aclear understanding of how much coaching can
make a difference to the success of the business

ideas on how to coach & the core coaching skills
the ability to identify areas for improvement

the inspiration to develop a coaching climate in
their organization

“Nissan North America utilized the Blanchard coaching program as the core when we developed our Coaching
Culture. After two years, we have established a program that serves the three North American Manufacturing facili-
ties with trained and experienced coaches serving all levels of management. Linda Miller’s instruction, experience,
and expertise were essential in allowing us to accomplish this objective.”

—Bob Mullins, Senior Manager, Nissan North America, Inc.

“After personally attending Coaching Essentials For Leaders facilitated by Linda Miller, | was impressed not only
with the solid content but also by Linda’s knowledge and enthusiasm for coaching. Each year we receive ‘excellent’
ratings at the end of the seminar, but more importantly, we receive wonderful feedback at the end of the academic
year, as our MBA ‘coaches’ state how helpful the seminar was and how valuable the course and the experience of
coaching will be when they return to the world of work upon graduation.”

—John R. Bertrand, PhD, Senior Associate Director, University of Southern California
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