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By Linda J. Miller, 
Global Liaison for Coaching with The Ken Blanchard • 

Company & 

Owner of InterLink Training and Coaching LLC• 

“What lies 

behind us and 

what lies 

before us are 

tiny matters 

compare to 

what lies 

within us”

Oliver Wendell 
Holmes

Windsor Suite
Hotel,Sukhumvit

November 20th, 
2009

9.00 - 17.00 hrs.

“Linda Miller’s approach to organizational coaching is 
engaging, dynamic and focused on improving business 
outcomes through insightful coaching. Leaders at all levels 
of an organization will benefi t from her coaching expertise 
and practical approach.”

- Lori Woolf, Senior Vice President, Wells Fargo

“Maximize Effectivenss for Your Business: Use 

Coaching to Increase Employee Satisfaction”

By Linda J. Miller 

November 20th, 2009  9.00 a.m. – 5.00 p.m. 
Windsor Suite Hotel, Sukhumvit Road, Soi 20



Overview  
This seminar will look at the benefi ts of executive and 
managerial coaching to maximize eff ectiveness for the 
business; will provide principles and skills of coaching; 
and will allocate time for skills practice.

Who should attend?
Executives/ Managers / Leaders and those who want to 
learn how to use coaching within their businesses.

Conference Fee
Conference fee B 3,800• 

Register before November 5th ,  only B 3,200 • 

Special off er: Register 10 people and get one free • 
place

What will you learn?
By the end of the workshop participants will have

a clear understanding of how much coaching can • 
make a diff erence to the success of the business

ideas on how to coach & the core coaching skills• 

the ability to identify areas for improvement• 

the inspiration to develop a coaching climate in • 
their organization

Linda J. Miller
As a trainer and coach, Linda Miller believes that           
successful businesses are supported by strong internal 
dynamics. Linda helps organizations create a corporate 
climate that allows individuals to excel and teams to 
perform. 

Linda’s credentials make her a leader among corporate 
trainers and coaches. Holding two master’s degrees, 
Linda worked for 12 years in the behavioral science fi eld, 
specializing in building productive and collaborative 
relationships typically dealing with major sources of 
confl ict. Today, Linda coaches and trains leaders and 
their teams. Her clients include leaders and teams from 
US West, Allied Signal, Catapult and Microsoft as well as 
non-profi t organizations and individual professionals. 

In June 2009, Linda Miller was given an honorary        
doctorate for her contribution to the coaching           
community. As well as owning her own company,          
InterLink Training & Coaching LLC, Linda serves as         
Global Liaison for Coaching with The Ken Blanchard 
Company (www.KenBlanchard.com or www.Coaching.
com). She is a founding recipient of the Master Certifi ed 
Coach (MCC) designation from the International Coach 
Federation and is a member of ASTD and the National 
Speakers Association. 

What Others Are Saying ?
“Nissan North America utilized the Blanchard coaching program as the core when we developed our Coaching 
Culture. After two years, we have established a program that serves the three North American Manufacturing facili-
ties with trained and experienced coaches serving all levels of management. Linda Miller’s instruction, experience, 
and expertise were essential in allowing us to accomplish this objective.”

—Bob Mullins, Senior Manager, Nissan North America, Inc.

“After personally attending Coaching Essentials For Leaders facilitated by Linda Miller, I was impressed not only 
with the solid content but also by Linda’s knowledge and enthusiasm for coaching. Each year we receive ‘excellent’ 
ratings at the end of the seminar, but more importantly, we receive wonderful feedback at the end of the academic 
year, as our MBA ‘coaches’ state how helpful the seminar was and how valuable the course and the experience of 
coaching will be when they return to the world of work upon graduation.”

—John R. Bertrand, PhD, Senior Associate Director, University of Southern California
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â´Â ÅÔ¹´Ò à¨. ÁÔÅàÅÍÃ� 
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20 ¾ ÄÈ Ô̈ ¡ÒÂ ¹ 2009

9.00 - 17.00 ¹.

“ÇÔ¸Õ¡ÒÃ ¢Í§ ‘ÅÔ¹´Ò ÁÔÅàÅÍÃ�’ ã¹ ¡ÒÃ â¤Œª ãËŒ Í§¤ �¡Ã ¹Ñé¹ ¹‹Ò μÔ´μÒÁ äÁ‹ ¹‹Òàº×èÍ 
áÅÐ à¹Œ¹ ¡ÒÃ ¾Ñ²¹Ò ¼ÅÅÑ¾¸ � ·Ò§ ̧ØÃ¡Ô¨ ́ ŒÇÂ ¡ÒÃ â¤Œª ·Õè à»‚›ÂÁ ́ ŒÇÂ ¤ÇÒÁ à¢ŒÒã¨ ÍÑ¹ 
ÅÖ¡«Öé§ ¼ÙŒ¹Ó ·Ø¡ ÃÐ Ñ́º ã¹ Í§¤ �¡Ã ̈Ð ä Œ́ ÃÑº»ÃÐâÂª¹� ̈Ò¡ ¤ÇÒÁ àªÕèÂÇªÒÞ ã¹ ¡ÒÃ â¤Œª 
¢Í§ à¸Í áÅÐ ÇÔ¸Õ¡ÒÃ ·Õè ¹Óä» » Ô̄ºÑμÔ ä Œ́ ̈ÃÔ§”

-   ÅÍÃÕè  ÇÙÅ�¿ ÃÍ§»ÃÐ¸Ò¹ ÍÒÇØâÊ àÇÅÊ�  ¿ÒÃ�â¡

“ÊÙ‹ »ÃÐÊÔ·¸ÔÀÒ¾ ÊÙ§ÊØ´ ã¹ ̧ØÃ¡Ô¨ ́ ŒÇÂ Coaching”
â´Â ÅÔ¹´Ò à¨.  ÁÔÅàÅÍÃ�

ÇÑ¹ÈØ¡Ã� ·Õè 20 ¾ÄÈ Ô̈¡ÒÂ¹ 2009 àÇÅÒ 9.00 ¹. – 17.00  ¹.
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(ÁÕ ËÙ¿˜§ ºÃÃÂÒÂ ä·Â ¿ÃÕ)



ÀÒ¾ÃÇÁ   
ÊÑÁÁ¹Ò ¹Õé ̈Ð ¾Ù´¶Ö§ »ÃÐâÂª¹� ¢Í§ ¡ÒÃ â¤Œª ã¹ ÃÐ Ñ́º ¼ÙŒºÃÔËÒÃ áÅÐ ¼ÙŒ Ñ̈´¡ÒÃ à¾×èÍ 
»ÃÐÊÔ·¸ÔÀÒ¾ ÊÙ§ÊØ´ ÊÓËÃÑº ̧ØÃ¡Ô¨ ¢Í§ ·‹Ò¹ ¾ÃŒÍÁ ¹ÓàÊ¹Í ËÅÑ¡¡ÒÃ â¤Œª  ¡ÒÃ 
¡ÓË¹´ à»‡ÒËÁÒÂ ãËŒ ªÑ´à¨¹ μÅÍ´¨¹ ãËŒ àÇÅÒ ½ƒ¡ ·Ñ¡ÉÐ ·Õè ̈Óà»š¹

ã¤Ã ¤ÇÃ ̈Ð à¢ŒÒÃ‹ÇÁ ÊÑÁÁ¹Ò? 
¼ÙŒºÃÔËÒÃ / ¼ÙŒ Ñ̈´¡ÒÃ / ¼ÙŒ¹Ó Í§¤ �¡Ã ËÃ×Í à Œ̈Ò¢Í§ ºÃÔÉÑ· áÅÐ ºØ¤¤Å ·ÑèÇä» ·Õè 
μŒÍ§¡ÒÃ àÃÕÂ¹ÃÙŒ ÇÔ¸Õ¡ÒÃ â¤Œª à¾×èÍ ãªŒ ã¹ ̧ØÃ¡Ô¨ ¢Í§ μ¹  

Å§·ÐàºÕÂ¹
¤‹Ò Å§·ÐàºÕÂ¹ à¾ÕÂ§ ·‹Ò¹ ÅÐ 3,800 ºÒ·• 
Å§·ÐàºÕÂ¹ ÇÑ¹¹Õé - 5 ¾ÄÈ Ô̈¡ÒÂ¹ Å´àËÅ×Í à¾ÕÂ§ ·‹Ò¹ ÅÐ 3,200 ºÒ·• 
¾ÔàÈÉ Å§·ÐàºÕÂ¹ 10 ¤¹ ¿ÃÕ 1 ¤¹• 

ÅÔ¹´Ò à¨. ÁÔÅàÅÍÃ�         
ã¹ °Ò¹Ð ¼ÙŒ½ƒ¡ áÅÐ â¤Œª ÅÔ¹´Ò ÁÔÅàÅÍÃ� àª×èÍ Ç‹Ò ̧ØÃ¡Ô¨ ·Õè »ÃÐÊº ¤ÇÒÁ ÊÓàÃç¨ μŒÍ§ ä Œ́ÃÑº 
¡ÒÃ Ê¹ÑºÊ¹Ø¹ ̈Ò¡ ¾ÅÑ§ ·Õè à¢ŒÁá¢ç§ ÀÒÂã¹ ÅÔ¹´Ò ª‹ÇÂ Í§¤ �¡Ã μ‹Ò§æ  ÊÃŒÒ§ ºÃÃÂÒ¡ÒÈ 
ã¹ ÊÓ¹Ñ¡§Ò¹ ·Õè àÍ×éÍ ãËŒ áμ‹ÅÐ¤¹ ¾Ñ²¹Ò ÊÙ‹ ¤ÇÒÁ à»š¹àÅÔÈ áÅÐ ãËŒ ·ÕÁ ÊÒÁÒÃ¶ ·Ó§Ò¹ ä Œ́ 
à¡Ô´¼Å

¤ÇÒÁ ¹‹Ò àª×èÍ¶×Í ¢Í§ ÅÔ¹´Ò ·ÓãËŒ à¸Í ÍÂÙ‹ á¶ÇË¹ŒÒ ã¹ ºÃÃ´Ò ¤ÃÙ½ƒ¡ áÅÐ â¤Œª ¢Í§ ºÃÔÉÑ· 
·Ñé§ËÅÒÂ Œ́ÇÂ »ÃÔÞÞÒ ÊÍ§ ãº «ŒÍ¹ ÅÔ¹´Ò ·Ó§Ò¹ ́ ŒÒ¹ ¾ÄμÔ¡ÃÃÁÈÒÊμÃ� ÁÒ 12 »‚ 
â´Â ÁÕ ¤ÇÒÁ àª×èÂÇ ªÒÞ ¾ÔàÈÉ ã¹ ¡ÒÃ ÊÃŒÒ§ ¤ÇÒÁ ÊÑÁ¾Ñ¹¸ � ·Õè à¡Ô´¼Å áÅÐ Ã‹ÇÁÁ×Í¡Ñ¹ «Öè§ 
à»š¹ μÑÇÍÂ‹Ò§ ¢Í§ ¡ÒÃ ̈Ñ´¡ÒÃ ¡Ñº ÊÒàËμØ ËÅÑ¡æ  ¢Í§ ¤ÇÒÁ ¢Ñ´áÂŒ§ »̃¨ Ø̈ºÑ¹  ÅÔ¹´Ò 
à»š¹ â¤Œª áÅÐ ½ƒ¡ ¼ÙŒ¹Ó áÅÐ ·ÕÁ ́ ŒÇÂ ÅÙ¡¤ŒÒ ¢Í§ à¸Í ä Œ́á¡‹ ¼ÙŒ¹Ó áÅÐ ·ÕÁ ̈Ò¡ US West, 
Allied Signal, Catapult áÅÐ Microsoft àª‹¹ à ṌÂÇ ¡Ñº Í§¤�¡Ã äÁ‹ ¤ŒÒ¡ÓäÃ 
ÃÇÁ·Ñé§ ºØ¤¤Å Á×ÍÍÒªÕ¾ ·Ñé§ËÅÒÂ 

ã¹ à ×́Í¹ ÁÔ¶Ø¹ÒÂ¹ 2009 ÅÔ¹´Ò ÁÔÅàÅÍÃ� ÂÑ§ ä Œ́ÃÑº »ÃÔÞÞÒàÍ¡ ¡ÔμμÔÁÈÑ¡ Ốì ÊÓËÃÑº 
¼Å §Ò¹ ¢Í§ à¸Í ã¹ áÇ´Ç§ ¡ÒÃ â¤Œª à¸Í ÁÕ ºÃÔÉÑ· ¢Í§ μÑÇàÍ§ ¤×Í InterLink 
Training & Coaching LLC ¢³Ð à ṌÂÇ¡Ñ¹ ÅÔ¹´Ò ÂÑ§ ́ÓÃ§ μÓáË¹‹§ ¼ÙŒ »ÃÐÊÒ¹    
§Ò¹ ¡ÒÃ â¤Œª ·ÑèÇâÅ¡ ãËŒ ºÃÔÉÑ· The Ken Blanchard (www.KenBlanchard.
com or www.Coaching.com) à¸Í ÂÑ§à»š¹ ¤¹ áÃ¡ ·Õè ä Œ́ÃÑº Master Certifi ed 
Coach (MCC) â´Â ¡ÒÃ àÊ¹Íª×èÍ ̈Ò¡ the International Coach 
Federation ·Ñé§ ÂÑ§ à»š¹ÊÁÒªÔ¡ ¢Í§ ASTD áÅÐ the National Speakers 
Association.

¤¹ Í×è¹ Ç‹Ò ÍÂ‹Ò§äÃ?
“¹ÔÊÊÑ¹ ã¹ ÍàÁÃÔ¡Ò àË¹×Í ãªŒ â»Ãá¡ÃÁ ¡ÒÃ â¤Œª ¢Í§áº Å¹ ªÒÃ�´ à»š¹ â»Ãá¡ÃÁ ËÅÑ¡ ã¹ ¡ÒÃ ÊÃŒÒ§ ÇÑ²¹¸ÃÃÁ ¡ÒÃ â¤Œª ¢Öé¹ ËÅÑ§¨Ò¡ ÊÍ§ »‚ àÃÒ ÊÃŒÒ§ â»Ãá¡ÃÁ ·ÕèÃÍ§ÃÑº âÃ§§Ò¹ 
¼ÅÔμ ·Ñé§ ÊÒÁ áË‹§ ã¹ ÍàÁÃÔ¡Ò àË¹×Í ä Œ́ ¾ÃŒÍÁ Œ́ÇÂ â¤Œª ·Õè ÃÑº ¡ÒÃ ½ƒ¡½¹ áÅÐ ÁÕ »ÃÐÊº¡ÒÃ³� ÁÒ ª‹ÇÂ ¼ÙŒºÃÔËÒÃ ·Ø¡ ÃÐ Ñ́º ¡ÒÃ ÊÍ¹ »ÃÐÊº¡ÒÃ³� áÅÐ ¤ÇÒÁ àªÕèÂÇªÒÞ ¢Í§ ÅÔ¹´Ò 

ÁÔÅàÅÍÃ� ̈Óà»š¹ ÍÂ‹Ò§ÂÔè§ ·Õè ª‹ÇÂ ãËŒ àÃÒ ºÃÃÅØ à»‡Ò»ÃÐÊ§¤� ¹Õé ä Œ́” 

— º�Íº ÁÙÅ àÅÔ¹ ¼ÙŒ Ñ̈´¡ÒÃ ÍÒÇØâÊ Nissan North America, Inc.

“ËÅÑ§¨Ò¡ ä Œ́ à¢ŒÒÃ‹ÇÁ ÍºÃÁ Coaching Essentials For Leaders ·Õè ÊÍ¹ â´Â ÅÔ¹´Ò ÁÔÅàÅÍÃ� à»š¹ Ê‹Ç¹μÑÇ áÅŒÇ ¼Á äÁ‹ à¾ÕÂ§ »ÃÐ·Ñºã¨ ÁÒ¡ ¡Ñº à¹×éÍËÒ ·Õè à¢ŒÁ¢Œ¹ áμ‹ 
ÂÑ§ »ÃÐ·Ñºã¨ ã¹ ¤ÇÒÁÃÙŒ áÅÐ ¤ÇÒÁ ¡Ã Ðμ×ÍÃ×ÍÃŒ¹ ã¹ ¡ÒÃ â¤ŒªªÍ§ ÅÔ¹´Ò ·Ø¡æ  »‚ àÃÒ ä Œ́ÃÑº “¡ÒÃ ̈Ñ´ ÍÑ¹ Ñ́º ÂÍ´àÂÕèÂÁ” μÍ¹·ŒÒÂ ÊÑÁÁ¹Ò áμ‹ ·Õè ÊÓ¤ÑÞ¡Ç‹Ò ¹Ñé¹ ¤×Í àÃÒ ä Œ́ÃÑº 
¤ÇÒÁ ¤Ô´àËç¹ ·Õè ÂÍ´àÂÕèÂÁ μÍ¹»ÅÒÂ »‚¡ÒÃÈÖ¡ÉÒ àÁ×èÍ â¤Œª “MBA” ¢Í§ àÃÒ ¡Å‹ÒÇ Ç‹Ò ÊÑÁÁ¹Ò ¹Ñé¹ à»š¹ »ÃÐâÂª¹� ÁÒ¡ á¤‹äË¹ áÅÐ ¤ÍÃ �Ê ·Õè àÃÕÂ¹ μÅÍ´¨¹ »ÃÐÊº¡ÒÃ³� ¡ÒÃ 
â¤Œª ¹Ñé¹ ̈Ð ÁÕ ¤‹Ò à¾ÕÂ§ã´ àÁ×èÍ ¾Ç¡à¢Ò ¡ÅÑº à¢ŒÒä» ÊÙ‹ âÅ¡ áË‹§ ¡ÒÃ §Ò¹ ËÅÑ§ ̈º ¡ÒÃ ÈÖ¡ÉÒ”   

— ´Ã. ¨Í� Ë¹ ÍÒÃ�. àºÍÃ� á·Ã¹ �́  ¼ÙŒ ÍÓ¹ÇÂ¡ÒÃ Ã‹ÇÁ University of Southern California

¤Ø³ ̈Ð àÃÕÂ¹ÃÙŒ ÍÐäÃ?
àÁ×èÍ ̈º ¡ÒÃ ÊÑÁÁ¹Ò ¼ÙŒ à¢ŒÒ ÊÑÁÁ¹Ò ̈Ð ä Œ́ÃÑº:

¤ÇÒÁ à¢ŒÒã¨ ·Õè ªÑ´à¨¹ Ç‹Ò¡ÒÃ â¤Œª ÊÒÁÒÃ¶ ãËŒ ¼ÅÅÑ¾¸ � ·Õè áμ¡μ‹Ò§ μ‹Í ¤ÇÒÁ • 

ÊÓàÃç¨ ¢Í§ ̧ØÃ¡Ô¨ ä Œ́ ÁÒ¡ à¾ÕÂ§ã´

¤ÇÒÁ¤Ô´ à¡ÕèÂÇ¡Ñº ÇÔ¸Õ â¤Œª áÅÐ àÃÕÂ¹ÃÙŒ ·Ñ¡ÉÐ ÊÓ¤ÑÞæ  ã¹ ¡ÒÃ â¤Œª• 

¤ÇÒÁ ÊÒÁÒÃ¶ ·Õè¨Ð ¤Œ¹ËÒ ̈Ø´Í‹Í¹ à¾×èÍ ¡ÒÃ ¾Ñ²¹Ò μ¹ àÍ§ áÅÐ Í§¤ �¡Ã ãËŒ • 

ºÃÃÅØ ÈÑ¡ÂÀÒ¾ ÊÙ§ÊØ´ ä Œ́
áÃ§ºÑ¹´ÒÅã¨ ·Õè¨Ð ÊÃŒÒ§ ºÃÃÂÒ¡ÒÈ ¡ÒÃ â¤Œª ã¹ Í§¤ �¡Ã μ‹Íä»• 
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